
CITY
MANAGER

COMPENSATION AND 
BENEFITS
The incumbent City Manager’s salary is currently 
$224,639. The salary for the incoming City Manager 
is negotiable and dependent upon experience and 
qualifications. The City also offers an outstanding benefits 
package including:

Retirement – The City is a member of CalPERS offering a 
defined benefit retirement plan based on the member’s 
years of service, age, and final compensation (new hires 
placed in PEPRA membership, 2% @ 62).
Health Insurance – The City of Auburn contracts with CalPERS 
for medical benefits and pays 80% of the plan cost. Monthly 
contributions are $883.66 (single), $1,767.36 (Employee & Spouse), 
$2,296.95 (Employee & Family). Health in Lieu option: $883.66.
Dental/Vision Insurance – The City offers a self-insured dental 
plan for full time employees. Employees and dependents are 
eligible for up to $1,500 in dental benefits per calendar year. 
Life Insurance – The City provides and pays for life insurance in 
the amount equal to twice the annual salary of the City Manager
Administrative Leave – 80 hours annually
Automobile Allowance – $600 per month
Deferred Compensation – 1% contribution paid for by the City 
on behalf of the City Manager
Employee Assistance Plan – The City provides an Employee 
Assistance Plan to all employees

Other benefits include paid leave, comprehensive insurance and 
retirement benefits, and negotiable relocation costs.

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online at:

www.bobmurrayassoc.com

Filing Deadline:
February 26, 2023

Following the closing date, re-
sumes will be screened accord-
ing to the qualifications outlined 
above. The most qualified can-
didates will be invited to personal 
interviews with Bob Murray & 
Associates. A select group of 
candidates will be asked to 
provide references once it is 
anticipated that they may be 
recommended as finalists. Ref-
erences will be contacted only 
following candidate approval. 
Finalist interviews will be held 
with the City of Auburn. Candi-
dates will be advised of the 
status of the recruitment follow-
ing selection of the City Manager. 

If you have any questions, 
please do not hesitate to call 
Gary Phillips at:

(916) 784-9080



THE COMMUNITY
Located at the crossroads of Inter-
state 80 and Highway 49 (also 
known as the Golden Chain High-
way), Auburn is the County Seat of 
Placer County as well as the home of the 
California Welcome Center. The City is located 
in the western foothills of the Sierra Nevada Mountain 
Range at elevations between 1,000 and 1,500 feet above 
sea level. Auburn’s location provides the advantage of being 
above the Valley fog and below the Sierra snow line.

Emerging from the Gold Rush Era as a community with a 
strong historic character, Auburn now serves as a growing 
economic center as well as a hub for a vast array of adventure 
and tourism opportunities. Auburn is situated 800 vertical 
feet above the confluence of the North Fork and Middle Fork 
of the American River. Home to the Auburn State Recreation 
Area, the site of more sporting endurance events than any 
place in the world, Auburn has proclaimed itself the “Endurance 
Capital of the World.” Residents share a love for the outdoors 
and enjoy an abundance of year-round recreational activities 
in Auburn and Placer County, ranging from hiking and biking, 
horseback riding, rafting on rivers, to snowshoeing and skiing.

The Auburn Municipal Airport serves approximately 188 aircraft 
daily bringing many visitors and business leaders to the area. The 
Auburn Airport Business Park has attracted and fostered impressive 
business success. World leading entrepreneurs in avionics, 
electronics manufacturing, and bioscience research, as well 
as regional distributors, solar energy developers, and motion 
picture producers have been attracted to this convenient 
and professional business hub. The City of Auburn with its 
scenic location and numerous economic, cultural, tourism, 
entertainment, and active lifestyle offerings is truly a great 
place to raise a family, live, work, and play. To learn more 
about the City of Auburn, please visit 
www.auburn.ca.gov as well as 
the many links to additional 
community information.

THE 
POSITION
The City of Auburn is 
seeking a dynamic 
and accomplished 
City Manager to 

take the reins of one of the 
friendliest small cities in the 
State of California. The City of 
Auburn is a full-service city 
operating under a City Council/
Manager form of government. 
The City employs approximately 
100 full-time employees and has 
a total operating budget of 
$36.5 million. Auburn’s 7.5 square 
miles are home to a progressive, 
diverse, and civic-minded 
population of approximately 
15,000 people. Throughout the 
years, the City of Auburn and 
surrounding environs have 
grown steadily and continue 
to grow. The unincorporated 
areas to the north and east of 
Auburn have also continued to 
urbanize, resulting in an Auburn 
urban area population of 30,000 
people.

As the liaison between City 
departments and the City 
Council, the City Manager offers 
insight and expert analysis to 
assist the Mayor and Council 
in formulating and implementing 
short- and long-range goals for 
City growth and management. In 
addition to day-to-day opera-
tions, the City Manager will focus 
on efforts to further enhance 
the community’s vibrancy, 
increase the marketability of 
light industrial manufacturing 
opportunities, enhance customer 
service, and ensure public 
safety and the long-term pro-
tection of the community. The 
City Manager also engages 
the community and its strong 
volunteer base, builds consensus, 
and facilitates partnerships with 
a wide variety of public and 

private sector stakeholders 
to ensure that the ongoing 
business of planning 
Auburn’s future remains 
a highly inclusive and 
collaborative process. 

With a broad scope 
of professional exper-
tise, the City Manager 
provides visionary leader-
ship to support the devel-
opment and management 
of multiple projects and part-
nerships designed to enhance 
economic growth, protect the environment, 
and strengthen neighborhoods. In general, the City Manager 
will work to improve City services and the quality of life for the 
people that live and work in Auburn.

THE IDEAL CANDIDATE
The ideal candidate will be a decisive and collaborative leader 
with a strong grasp of municipal planning, finance, budgeting, 
labor, and operations. With broad experience navigating the 
politics of local governance, the successful candidate will be a 
champion of inclusive, transparent, and customer service-oriented 
government. The selected candidate will lead by example and 
rapidly establish credibility and respect within and outside 
the organization. Passionate about public service, 
the ideal candidate will be engaged with the 
community and instill within the organization a 
spirit of continuous improvement, account-
ability, and uncompromising integrity. Quick to 
recognize and reward professional excellence, 
the successful candidate will engage and 
mentor staff, encourage calculated risk-taking 
and individual initiative, and provide opportuni-
ties for entrepreneurial thinking and collaborative 
problem solving.

Able to connect and communicate with all levels 
of the organization and the community, the ideal 
candidate will be an excellent listener who is a confident 
and accomplished negotiator, able to quickly assess 
options and offer “win-win” solutions. Acting as a 
consensus builder and creative problem solver, the 
ideal candidate will maintain active involvement 
in a wide variety of community and professional 

groups where he/she will 
identify and share up-to-date 
best practices and lessons 
learned. The successful candi-
date must have a proven 
track record and reputation 
for maintaining a constructive 
relationship between labor and 
management and will bring Cal-
ifornia labor and negotiations 
experience. 

The Auburn City Council has 
described the next City Man-
ager as innovative, outgoing, 
energetic, and passionate about 
the unique characteristics of 
this widely celebrated region’s 
outstanding quality of life. The 
City Manager will be a visionary 
who takes calculated risks 
and is willing to come up with 
new ideas and then effectively 
communicate those ideas to 
others. The City Manager will 
operate with integrity and 
professionalism, come up to 

speed quickly and be quick 
on their feet. The ideal 

candidate will bring a 
general understand-

ing of key local gov-
ernment financial 
issues, economic 
development, and 
public safety. In 

addition, an under-
standing of the ben-

efits and challenges of 
a municipal airport and 

business park will be beneficial. 
A Bachelor’s degree with 
major course work in public 
administration, business ad-
ministration, or a related field 
is required; a Master’s degree 
is desirable.
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